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Executive’s Message

No matter how many times  
I go to Washington D.C.  
for the annual PMAA Day on the 
Hill it never gets old, but can be 
frustrating at times. We have a 
Democratic President, a Republi-
can majority in the House of  
Representatives, and a Democratic 
majority in the Senate. Unfor-
tunately, this combination has 
everything locked up. These groups 
do not play well together. There 
is no give and take on either side 
of the issues - it seems to be all or 
nothing for either side. This is a 
tragedy for us, the citizens of the 
United States.

As in many years past, the petroleum industry has no lack of 
challenging legislative issues or regulations to monitor or take 
action against. Each branch of government wants to impose more 
unfriendly business laws and regulations on our industry and 
livelihood. Several of the issues such as Health Care Reform, 
Funding for Leaking Underground Storage Tanks (LUST) and Oil 
Futures Reform are all being blocked by Senate Majority Leader 
Harry Reid from Nevada. The way I had it explained by the of-
fices of Senator Lee (UT) and Senator Hatch (UT), is that Senator 
Reid will not allow anything on the floor dealing with health care 
or health care reform, tax or fee increases. I find it very disturb-
ing that one Senator has the power to bring our government and 
legislative body to a screeching halt. 
PMAA has urged Congress to fully fund the LUST trust fund at 
$200 million for FY 2014 and “wall off” future LUST revenue 
collections so that the fund can be used only for its intended 
purpose. Furthermore, PMAA urges lawmakers to write to EPA’s 
Office of Underground Storage Tanks (OUST), asking them to 
form a small business advocacy panel so that small business pe-
troleum marketing concerns are considered. The ask on this issue 
is really simple: our industry wants what we have already paid in 
to the LUST fund (the 1/10 of a cent tax collected at the rack on 
all petroleum products) to be used only for Underground Storage 
Tanks, and to put a stop to raiding the fund for everything but 
LUST. How hard it seems for both sides to determine to use the 
fund for only that which it was intended. 
In Oil Futures Reform, we are simply asking for the money that 
was allocated by President Obama on July 20, 2010, when he 
signed into law the “Wall Street Reform Act” (Public Law No: 
111-203). Provisions important to PMAA members in the futures 
market/derivatives title include aggregate position limits on 
speculative oil traders, mandated clearing of OTC commodity 
derivatives, exemption of end-users like PMAA member compa-
nies from clearing and margin requirements if they are doing so 
for commercial purposes, and CFTC authority to regulate swaps, 
OTC, energy-related and electronically-traded transactions by 

closing the so-called “Enron,” “Swaps,” and “London” or “For-
eign Exchange” loopholes. PMAA strongly supports the CFTC’s 
core mission to effectively regulate the $600 trillion swaps 
market and impose aggregate position limits on non-commercial 
traders. We urge Congress to adequately fund CFTC under 
the President’s FY 2014 request at $315 million, to implement 
CFTC’s mission under Title VII (derivatives) of the Wall Street 
Reform law. 
Fortunately, the LUST fund and Oil Futures Reform are not ask-
ing for tax increases, we are simply asking the LUST be spent for 
what it was intended - cleaning up petroleum spill sites, and for 
the Oil Futures Reform to be given the funding that was signed 
into law. This is not rocket science, but common sense. Our gov-
ernment needs to step up and do the right thing.
Health Care Reform: well, no one fully understands this story, but 
everyone seems to be feeling the repercussions of the implemen-
tation. Unfortunately, I do not believe we have seen all the little 
dirty secrets the program is going to offer to all those who have 
been mandated or asked to change plans because their plan was not 
grandfathered, and a new selection must be made by the insured. 
Problems with the Affordable Care Act (ACA) enrollment con-
tinue, the Obama Administration has decided to delay fining 
employers with 50 to 99 full-time workers for another year (effec-
tive January 1, 2016) if they fail to offer workers’ health insurance. 
However, fines are still in effect beginning January 1, 2015 for 
large employers. An employer is considered a “large employer” if 
it employed an average of at least 100 full-time (30 or more hours 
a week) employees during the preceding calendar year. 
WPMA and PMAA urge lawmakers to repeal the health care law. 
If repeal is not achievable, PMAA supports reduction, revision 
or elimination of the employer mandates. Senator Orrin Hatch 
(R-UT) introduced the “American Job Protection Act” (S. 399) to 
eliminate the employer mandate. Companion legislation (H.R. 903) 
was introduced in the House by Rep. Charles Boustany (R-LA). 
Additionally, legislation known as “The Forty Hours is Full Time 
Act of 2013” (S. 701) introduced by Senator Susan Collins (R-
ME) would make changes to the health care employer mandate. 
In 2015, companies with more than 100 employees will pay 
penalties if health insurance is not provided to all full-time em-
ployees. S. 701 would apply only to workers clocking 40 hours a 
week or more. Similar legislation, known as the “Save American 
Workers (SAW) Act” (H.R. 2575), has passed the House. Even 
though the Obama Administration delayed the employer mandate 
for one more year (effective date now January 1, 2016) for 50 – 
99 employees, many employers are still expanding their part-time 
workforce to minimize the penalties.
With all this in mind, please know that your state, regional, and na-
tional petroleum associations are constantly working for the benefit 
of our industry. The legislative battle has been an uphill one for the 
last few years, but this is not a sprint, but a marathon. Just remem-
ber, there are elections each year to change the players. This is still 
the greatest country to live in. God Bless the U.S.A.! 
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